
 
What Employers Need to Know about Ontario’s Paid Sick Leave  

 
On April 29, 2021, the Ontario Government amended the Employment Standards Act, 2000 to require 
employers to provide employees with up to 3 days of paid infectious disease emergency leave because of 
certain reasons related to COVID-19.  
 
Paid infectious disease emergency leave is available for reasons related to COVID-19, including: 

• going for a COVID-19 test 
• staying home awaiting the results of a COVID-19 test 
• being sick with COVID-19  
• going to get vaccinated 
• experiencing a side effect from a COVID-19 vaccination 
• having been advised to self-isolate due to COVID-19 by an employer, medical practitioner or other 

specified authority 
• providing care or support to certain relatives for COVID-19 related reasons, such as when they are: 

o sick with COVID-19 or have symptoms of COVID-19  
o self-isolating due to COVID-19 on the advice of a medical practitioner or other specified 

authority 
 
The 3 days of paid leave are available to employees who are covered by the Employment Standards Act (ESA). 
 
Employers are required to pay employees up to $200 a day for up to 3 days. The 3 days do not have to be 
taken consecutively. 
 
Employers cannot require an employee to provide a certificate from a doctor or nurse as evidence. 
 
Eligible employers must make their application for reimbursement to the Workplace Safety and Insurance 
Board within 120 days of the date the employer paid the employee. The ministry is providing funding to the 
board to administer this program. This program will not be funded by the WSIB’s insurance fund. 

Although the ESA was amended on April 29, 2021, the entitlement to paid infectious disease emergency leave 
is deemed to have started on April 19, 2021. 

Eligible employees who took an unpaid infectious disease emergency leave between April 19, 2021 and April 
28, 2021, for a reason for which they can take paid leave, can choose to take those days as paid leave instead. 
To make this decision, employees must advise their employer in writing no later than May 12, 2021.    

Example 

Sofia works in a grocery store stocking shelves. She normally makes $16 an hour and works 8-hour shifts, 
earning $128 per day. She does not have a right to paid leave under her employment contract. If Sofia is 
feeling unwell and takes a day off work to go for a COVID-19 test, her employer is required to pay her regular 
rate of pay for that day. The employer can then apply for a reimbursement of $128 from the Workplace Safety 
and Insurance Board. 

For detailed information please visit the Government of Ontario website, 
https://www.ontario.ca/page/covid-19-worker-income-protection-benefit 
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